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	Unit/Program Name
	Honors College

	Office of Primary Responsibility
	Honors Director, Office of Academic Affairs

	Assessment Coordinator
	Lillian E. Craton

	Submission Date of this Report
	29 February 2016


I. Unit/Program Goal: Promote student involvement in academic enrichment on the Lander campus. 
	Strategic Goal Supported
	 FORMDROPDOWN 


	Indicator of Success/ Student Learning Outcome
AND
Summary of Data
	Indicator/

Learning Outcome
	Baseline

data-- 
Honors International Program 2012-13

	Academic Year 2013-14
	Academic Year 2014-15
	Academic Year 2015-16
	     

	
	1.
	Number of credit hours undertaken at the Honors College level
	186
	293
	346
	pending summer 2015
(approx. 370)

	     

	
	2.
	Number of Honors College members (those who are accepted, remain active, and maintain academic requirements)
	49
	72
	98
	109
	     

	
	3.
	Data subset: Number of students participating in the Student Academic Showcase/Symposium
	n/a
	54
	92
	pending event April 2016
	     

	
	4.
	Percentage of individual full-time undergraduates impacted by  Honors College programming (all active members + non-members presenting at the S.A.S.) 
	n/a
	3.997%

(72+35)/ 2676.7

	6.143%

(98+62)/ 2604.8

	pending
(109+x)/

2544.7

	     

	
	5.
	Number of students receiving Honors College Medal and graduation recognition / Number of year-to-year returning students 
	7 / n/a
	5 / n/a
	9 / 57
	pending

(approx. 10) / 74 

	     

	
	6.
	     
	     
	     
	     
	     
	     

	Assessment Instrument(s) and Frequency of Assessment
	Instrument
	Frequency

	
	1.
	Lander University enrollment data from Office of Institutional Research
	annually

	
	2.
	Honors College enrollment records
	at end of initial five-year period and annually thereafter

	
	3.
	Honors College SAS records
	annually

	
	4.
	Lander University enrollment data & annual Fact Book of the Office of Institutional Research
	annually

	
	5.
	Honors College enrollment records and Lander University enrollment data from Office of Institutional Research
	at end of initial five-year period and annually thereafter

	
	6.
	     
	     

	Expected Outcome
	Met

(3)
	Partially Met

(2)
	Not Met

(1)

	
	1.
	The number of credit hours undertaken at the HONS level will be at least 4 times higher than the number of members (representing an average of 4 or more honors credit hours per member).
	The number of credit hours undertaken at the HONS level will be at least 3 times higher than the number of members (representing an average of 3 or more honors credit hours per member).
	The number of credit hours undertaken at the HONS level will be less than 3 times the number of members (representing an average of less than 3 credit hours per member).

	
	2.
	Honors College will operate at or near its maximum budgetary capacity (current capacity 120-150 students).
	Honors College will operate at 75% or more of its maximum budgetary capacity  (90-119 students).
	Honors College will operate at less than 75% of its maximum budgetary capacity (fewer than 90 students).

	
	3.
	Relative to university enrollment and Honors College membership: measured below in item 4
	Relative to university enrollment and Honors College membership: measured below in item 4
	Relative to university enrollment and Honors College membership: measured below in item 4

	
	4.
	5% of the undergraduate FTE Lander student body will be impacted by an Honors College program.
	3% of the undergraduate FTE Lander student body will be impacted by an Honors College program.
	Less than 3% of the undergraduate FTE Lander student body will be impacted by an Honors College program.

	
	5.
	It is too soon to evaluate these data in a meaningful way, so they are recorded for evaluation at the five-year period, to be applied to an assessment of retention and graduation rates. 

The Honors College strives to achieve a 50% or higher completion rate of students receiving the Honors Medal upon graduation, and we will begin to be able to measure that completion rate as our initial 2013 cohort reaches graduation in 2017. We also strive to significantly exceed the university's overall graduation rate and four-year retention rate.

	It is too soon to evaluate these data in a meaningful way, so they are recorded for evaluation at the five-year period.

Based on initial data, we consider a 33.3% completion rate to be minimally acceptable. (The two full four-year cohorts produced by the Honors International Program had completion rates of 26 and 40%.)  We also consider that exceeding the university's overall graduation and retention rate would be minimally acceptable.     

	It is too soon to evaluate these data in a meaningful way, so they are recorded for evaluation at the five-year period.

Based on initial data, we consider less than a 33.3% completion rate to be a problem. If fewer than 1/3 of our students go on to complete all requirements, those requirements may not be attainable. If the graduation and retention rates do not exceed those of the university as a whole, the program may not be meeting the needs of high-achieving students.


	
	6.
	     
	     
	     

	Review of Results and Actions Taken
	1.
	NOTE:  The Honors College was launched in August 2013, and we have two complete years and one partial year of data on its success thus far.  We have not yet produced a full cohort of graduates who entered under the Honors College curriculum, so our expected outcomes and overall assessment of the program are still quite tentative. Given the limited amount of data available for this new program, corresponding data from the final year of the former Honors International Program--the more limited program replaced by the Honors College--is also provided.The prefix for Honors College classes is HONS.
REVIEW:  One of the key goals in replacing the Honors International Program with the new Honors College in 2013 was to design a curriculum that would be better-suited to student demand and appealing to all majors. By adding variety to course offerings and linking many courses to general education requirements, we endeavored to make it possible and desireable for students to take more of their coursework at the honors level. The 90% increase between the number of credit hours earned in the final year of the Honors International Program (182) and that earned in our most recent full year of the Honors College (346) serves as a sign that the new structure of the curriculum facilitates greater student participation.

We consider the goal "Partially Met."  In 2013-14, there were 4.06 HONS credit hours earned per Honors College member.  2014-15, there was an average of 3.53 credit hours in HONS classes earned per member of the Honors College. The most recent 3.53 number represents an average of slightly more than one HONS course per student per year. Students are each required to take one HONS course annually (typically 3 credit hours) to be considered active members of the Honors College, so the 3.53 credit hour average represents a student population that is only marginally exceeding the required level of academic participation. Although we are still calibrating a resonable expectation for members' participation in Honors coursework, our initial supposition is that students will voluntarily exceed the minimum requirement if we are offering a menu of classes that meets their needs and appeals to their interests.
ACTIONS TAKEN DURING ASSESSMENT PERIOD:  Students were surveyed in November 2014, and will be surveyed again in March 2016, to assertain their preferences and scheduling challenges for future HONS classes. As a result of their suggestions, we approached faculty members potentially willing to offer requested classes. Although limited faculty staffing in many departments has made it impossible to offer all of the classes we would like at this time, we have made some progress and laid groundwork for future classes that match with students' interest. 


	
	2.
	REVIEW:  Because we do not yet have a full set of data, our analysis of Goal 2 indicators is incomplete. Once our numbers reach stability (as our initial cohort of freshmen reach their senior year and graduate), we will be able to better measure the effectiveness of our recruitment and retention of capable students.
The data indicate that we are on track to meet this goal after the program's fourth year. Evaluated on its current 2015-16 membership, this goal would be considered "Partially Met."  
ACTIONS TAKEN DURING ASSESSMENT PERIOD: The current budget and curricular costs of the Honors College allow for an annual intering cohort of 30-40 students per year. We have met or exceeded that recruitment goal in each of our three admissions cycles thus far, which indicates that we will be operating at full capacity next year as long as our retention remains healthy. 


	
	3.
	NOTE: The Student Academic Showcase (SAS) was begun in 2011-12 by the College of Arts and Humanities and relocated to the Honors College for 2013-14.  It was renamed the Student Academic Symposium in 2016. 
REVIEW: The growth of levels of participation between our first and second year hosting the SAS is a sign of programmatic health, as well as a useful indicator of the impact of the Honors College beyond its membership. For that reason, we track participation in the event to be used for future analysis and goal-setting. However, increasing the size of the SAS is not currently a separate goal of the Honors College: We measure this data as a part of Goal 4. 


	
	4.
	REVIEW:  At its launch, the Honors College aspired to impact 5% of the university community with honors programming--including both Honors College membership and participation in the SAS--by the time it grew to its mature size when the initial cohort of freshmen reaching senior year in 2016-17. This goal represented substantial growth from the existing size of our honors offerings.
We "Met" this goal as of 2014-15 (and are on track to meet it again this year), which was quite a bit earlier than expected. This success assures us that the curriculum and plan for growth are sound. Nevertheless, once we have a full complement of data for this measurement, we should reconsider our goal of 5% in context of Lander's population of qualified students and the budgetary contraints on growth: It seems likely that a more aspirational goal could still be reasonably achieved.
Prior to the launch of the Honors College, the Honors International Program served less than 2% of the Lander student population each year. The program was limited by the small number of courses offered within the curriculum (all of which counted as electives and were thus difficult for busy students to take).  In comparison, its 2015-16 size, the current members of the Honors College represent 4.28% of the university's FTE enrollment.

This growth reflects the effectiveness of the design for the new curriculum, a design that grew out of the assessment of the older program..


	
	5.
	REVIEW:  As we have not yet graduated a full cohort, we do not yet have the data needed to evaluate our success in retaining students to the program and to Lander. We are recording graduation Medal recipients and year-to-year retention numbers for future analysis and goal-setting. Beginning at the five-year period and continuing annually after that, we will calculate completion rates and university graduation rates for the program (with completion rates reflecting on the overall coherence and design of the honors curriculum and graduation rates reflecting the ability of the program to keep students engaged and enrolled at Lander). Although we will need more information before we can set concrete goals, it is our aspiration to significantly exceed the university's overall graduation and retention rates as a sign that our program is impacting students' decision to continue at Lander.   

	
	6.
	     

	
	Sum
	The indicators used to evaluate Program Goal 1 show signs that the Honors College has had a successful launch of a well-crafted curriculum. Building upon the honors tradition created with the former Honors International Program, the Honors College has expanded its student population and grown in scope by taking on the Student Academic Showcase. Though the Honors College has not yet reached its mature size and is still refining its aspirations, its growth has exceeded early predictions. A more complete analysis will be possible once the initial cohort of students completes senior year in 2017, and more precise goals should be set for continual improvement based on these initial results. Future enrollment goals should include a strong graduation rate for students who begin the program: the indicators required to measure that level of success should be available beginning May 2017. 

	Outcomes
	Indicator of Success Evaluation
	Indicator of Success Score

	
	1.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	2.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	3.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	4.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	5.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	6.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	Additional Resources Required to Achieve or Sustain Results
	$0.00
Explanation


II. Unit/Program Goal: Promote student involvement in academic enrichment beyond the Lander campus.
	Strategic Goal Supported
	 FORMDROPDOWN 


	Indicator of Success/ Student Learning Outcome
AND
Summary of Data
	Indicator/

Learning Outcome
	Baseline

data-- 

Honors International Program 2012-13

	Academic Year 2013-14
	Academic Year 2014-15
	Academic Year 2015-16
	     

	
	1.
	Number of students completing "Break Away" requirment (Composite of items 2-4)
	10
	7
	17
	pending
firm data available Aug 2016
(Appx.12) 

	     

	
	2.
	Data subset:  Number who completed "Break Away" requirement via study abroad program / via internship / via independent research or individualized proposal
	n/a
	4 / 3 / 0
	12 / 1 / 4
	pending
(Appx. 8 / 3 / 1)

	     

	
	3.
	Number of students presenting at state, regional, national, or international conferences
	n/a
	n/a
	8
	pending

(Approx. 10)

	     

	
	4.
	Data subsets:  Number of students receiving Global Scholars scholarship support for study abroad  /  Number receiving financial assistance from the Honors College to present at state, regional, national, or international conferences  /  Number receiving prizes at national or international conferences 
	n/a
	n/a
	6 / 3 / 3
	pending
	     

	
	5.
	     
	     
	     
	     
	     
	     

	
	6.
	     
	     
	    
	     
	     
	     


	Assessment Instrument(s) and Frequency of Assessment
	Instrument
	Frequency

	
	1.
	Lander Study Abroad records
	annually, with further analysis of five-year period

	
	2.
	Lander Honors College records
	data subset of instrument 1

	
	3.
	Lander Honors College records
	annually, with further analysis of five-year period

	
	4.
	Lander Honors College records
	data subset of instruments 1 and 3

	
	5.
	     
	     

	
	6.
	     
	     

	Expected Outcome
	Met

(3)
	Partially Met

(2)
	Not Met

(1)

	
	1.
	15% or more of Honors College members will complete the "Break Away" requirement by completing an approved study abroad, internship, or research program
	10% or more of Honors College members will complete the "Break Away" requirement by completing an approved study abroad, internship, or research program
	Less than 10% of the students who enroll in honors courses will complete the "break away" requirement

	
	2.
	Data subsets for composite item #1: 
(Data on pathways are reported for future analysis and goal-setting.)

	Data subsets reported for future analysis and goal-setting.
	Data subsets reported for future analysis and goal-setting.

	
	3.
	15% or more of Honors College members will present at off-campus academic conferences
	10% or more of Honors College members will present at off-campus academic conferences
	Less than 10% of Honors College members will present at off-campus academic conferences

	
	4.
	Data subsets for items #1 & 3:

(Travel funding and external awards are not measured as separate outcomes but may reflect upon the core indicators. Data are reported for future analysis and goal setting.)

	Data subsets reported for future analysis and goal-setting.
	Data subsets reported for future analysis and goal-setting.

	
	5.
	     
	     
	     

	
	6.
	     
	     
	     

	Review of Results and Actions Taken
	1.
	REVIEW:  The 15% annual completion goal is a temporary aspiration to help the program stay on track to reach a final completion-by-graduation rate of 50% or higher.  As the program is still new and disproportionately made up of underclassmen, we considered 15% an aspirational outcome for Goal 1, though only a tentative one. The rates of "Break Away" completion, 9.7% (7 of 72), 17.3% (17 of 98), and projected 11.0% (12 of 109), which show us not meeting the goal in 2014, meeting it fully in 2015, and being on track to only partially meet in in 2016. We consider the outcome "Partially Met" for the evaluation period as a whole.
This annual participation rate should be replaced with or supplemented by a more meaningful completion-by-graduation rate as our initial cohorts of freshmen begin to graduate in 2017.

ACTIONS TAKEN DURING ASSESSMENT PERIOD:  Beginning in Fall 2013, the one-credit hour course HONS 210--which focuses on travel skills and includes an overnight fieldtrip--was offered to new students in the program. The course provides mentorship and experience designed to encourage study abroad and off-campus travel for internships and conferences.  Also, the Global Scholars Program, an under-utilized study abroad scholarship program formerly administered separately, was absorbed by the Honors College in 2013 and restructured to combine with a longstanding Honors International Program scholarship, in order to create one central distribution process for up to $20,000 annually in study abroad scholarships. New application proceedures were implemented in 2014. We expect that this investment and proceedural development will create future growth for study abroad and study away programs.



	
	2.
	REVIEW: The Honors College curriculum, as written by a faculty taskforce in 2012-13, conceived of the Break Away as a flexible model for student achievement in the larger professional and academic world, one intended to foster a student's transition into gradute school or career. Currently, plans to complete this requirement are proposed by individual students in coordination with the Honors Advisors. As the program matures, we will gain a better understanding of the variety of and demand for different types of off-campus challenges, and this information will be useful for setting new goals about resource allocation and program development. This data subset is included for future analysis, to be replaced by a concrete goal as more data becomes available. 

	
	3.
	REVIEW:  Indicator/Outcome #3 reflects a new aspect of this program goal, one implemented in 2014-15 as the students accepted in our initial 2013 cohort began to reach upperclassman status.  Though we only have one year of data, we hope to make this area a focus for growth. We value the learning and professionalization students gain from conference activity; conference activity was included as a component of our senior capstone course as designed by the faculty taskforce that wrote the Honors College curriculum in 2012-13. 

The implementation of this senior capstone class contributed to a healthy start towards meeting Goal 3. So, too, did our strong relationship with the Alpha Chi National Honor Society, whose chapter sponsor is defacto a member of the Honors Committee.
ACTIONS TAKEN DURING ASSESSMENT PERIOD:  The senior capstone course HONS 499 requires that students plan and give a conference presentation. It was offered for the first time in Spring 2015. It is currently being offered in Spring 2016 and is scheduled to repeat annually. This course provides a structured mentorship for students to seek and prepare for conference opportunities. Also, to support students traveling to conferences, the Honors College has provided partial or full funding of travel costs, representing an increasing share of the program budget.


	
	4.
	REVIEW:  Although it is too soon to define the correlation between funding and quantity or quality of conference activity, data needed for that assessment are being recorded for future analysis.

	
	5.
	     

	
	6.
	     

	
	Sum
	The Honors College was launched in August 2013, so we have two complete years and one partial year of data on its success. Since we have not yet produced a full cohort of graduates who entered under the Honors College curriculum, our expected outcomes and overall assessment of the program are still quite tentative. We established aspirational outcomes while knowing that we would be unlikely to meet them so early in our program development. It is with great optimism that we consider our two measurable outcomes as "Partially Met" even though the population of the Honors College is still disproportionately made up of underclassmen who have yet to reach these advanced stages of their academic careers. 
We hope that data from the remaining two years in our first five-year evaluation period will provide more meaningful measurements of our success in inspiring students in the program to challenge themselves. As we achieve our program's initial core goals, future goals might focus on community engagement and service.



	Outcomes
	Indicator of Success Evaluation
	Indicator of Success Score

	
	1.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	2.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	3.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	4.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	5.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	6.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	Additional Resources Required to Achieve or Sustain Results
	$0.00
Explanation


III. Unit/Program Goal: Promote overall academic achievement of Honors College students.
	Strategic Goal Supported
	 FORMDROPDOWN 


	Indicator of Success/ Student Learning Outcome
AND
Summary of Data
	Indicator/

Learning Outcome
	Baseline

data-- 

Honors International Program 2012-13

	Academic Year 2013-14
	Academic Year 2014-15
	Academic Year 2015-16
	     

	
	1.
	Average composite university GPA of students Honors College Members (measured during fall semester and excluding new freshmen)
	3.45
(in Feb '13)

	3.693
	3.557
	3.595
	     

	
	2.
	Percentage of Honors College Members with composite university GPA above 3.5, the threshold for Dean's List and Latin honors (measured during fall semester and excluding new freshmen)
	n/a
	n/a
	64.2%

(36 of 56)

	64.0%

(48 of 75) 

	    

	
	3.
	     
	     
	     
	     
	     
	     

	
	4.
	     
	     
	     
	     
	     
	     

	
	5.
	     
	     
	     
	     
	     
	     

	
	6.
	     
	     
	     
	     
	     
	     

	Assessment Instrument(s) and Frequency of Assessment
	Instrument
	Frequency

	
	1.
	Lander student data from the Honors College records/Banner student records system
	annually

	
	2.
	Lander student data from the Honors College records/Banner student records system
	annually

	
	3.
	     
	     

	
	4.
	     
	     

	
	5.
	     
	     

	
	6.
	     
	     

	Expected Outcome
	Met

(3)
	Partially Met

(2)
	Not Met

(1)

	
	1.
	Average GPA for annual cohorts of honors students is above 3.5 (the minimum requirement for Latin honors (Summa, Magna, or Cum Laude)
	Average GPA for honors students is above 3.25 (the minimum GPA requirement for receiving Honors College graduation recognition)
	Average GPA for honors students is below 3.25

	
	2.
	75% or more of honors students are reaching the 3.5 benchmark for Dean's List and Latin honors (Summa, Magna, or Cum Laude)
	A majority (50% or more) of honors students are reaching the 3.5 benchmark for Dean's List and Latin honors 
	Less than 50% of honors students are reaching the 3.5 GPA benchmark for Dean's List or Latin honors

	
	3.
	     
	     
	     

	
	4.
	     
	     
	     

	
	5.
	     
	     
	     

	
	6.
	     
	     
	     

	Review of Results and Actions Taken
	1.
	REVIEW: The average university GPA for Honors College Members (measured in fall semester and excluding new freshmen who have not yet established a university GPA) has been above 3.5 every year of the program's history. This shows an increase from the five-year annual GPA of participants in the Honors International Program, which was 3.398 in its five-year average and 3.45 in its final year. 
Thus, we consider this goal to be "Met". 


	
	2.
	REVIEW: The percentage of Honors College Members maintaining above a 3.5 GPA (measured in fall semester and excluding new freshmen who have not yet established a university GPA) has been approximately 64% for the last two years. While this is a strong majority of our students, it reveals that our early admissions cycles perhaps did not fully screen for the students most likely to thrive at Lander. Our aspiration is to see our students graduate with Latin Honors at a rate of 75% by the time the program reaches maturity.  We will be able to measure that outcome more accurately when our initial 2013 admission cohort reaches graduation. In the meantime, we consider the goal "Partially Met."
ACTIONS TAKEN DURING ASSESSMENT PERIOD: Beginning in Fall 2014, we implemented annual GPA checks for continuing members of the Honors College. The Honors Advisors have used this information to better steer students who are not excelling at their expected level towards programs that would suit their talents and away from challenges for which they are not yet ready.  Though we do not have enough data to measure a meaningful effect of these interventions, anecdotal evidence points to students' success at raising their GPA as they advance into upperclassman status. 


	
	3.
	     

	
	4.
	     

	
	5.
	     

	
	6.
	     

	
	Sum
	A major goal of the Honors Program is to nurture a community of students who value academics and, by extension, to promote curiosity and achievement among high-potential students. Honors students are recruited from those with good indicators of future success (above-average SAT scores or GPA), so the overall academic performance of students active in the program should be consistently higher than that of the university as a whole. The extent to which honors students excel, though, reflects upon the program's ability to build academic skills and values. It is also an indicator of the usefulness of the program's admissions criteria.
Overall, honors students show strong academic performance in all categories. Indicators for success in meeting the program's academic requirements were firmly "Met." Aspirational goals for students to exceed these requirements and reach the higher GPAs associated with Latin honors (Summa, Magna, and Cume Laude) were "Partially Met."
Year-by-year data was not kept for honor student performance, so these results reflect the current or final GPA as of February 2013 for students active within the program. Therefore, this assessment is of limited usefulness in evaluating the program's historical success. However, it is valuable as a baseline for measuring the future success of the new Honors College. 

ACTIONS TAKEN IN PLANNING FOR THE NEW HONORS COLLEGE:  We have instituted an annual academic progress checkpoint for students who join the Honors College. As a result, future assessments should be able to reveal more subtle trends in academic performance across students' academic careers and may help us reevaluate the admissions criteria that we use as indicators of students' future success. This checkpoint will also allow greater advisement and academic coaching for students performing below their ability level.


	Outcomes
	Indicator of Success Evaluation
	Indicator of Success Score

	
	1.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	2.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	3.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	4.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	5.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	6.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	Additional Resources Required to Achieve or Sustain Results
	$0.00
Explanation


IV. Unit/Program Summary
	Unit/Program Goal
	Strategic Goal Supported
	Unit/Program Goal Outcome
	Additional Resources Required to Achieve or Sustain Results

	
	
	Score
	Evaluation
Met: 3.00 – 2.01

Partially Met: 2.00 – 1.01

Not Met: 1.00 – 0.01

Not Evaluated: 0.00
	

	1. Promote student involvement in academic enrichment on the Lander campus. 0 

0
 

	 FORMDROPDOWN 

	2.33
	 FORMDROPDOWN 

	$0.00

	2. Promote student involvement in academic enrichment beyond the Lander campus. 
	 FORMDROPDOWN 

	2.00
	 FORMDROPDOWN 

	$0.00

	3. Promote overall academic success of honors students
	 FORMDROPDOWN 

	2.50
	 FORMDROPDOWN 

	$0.00

	UNIT/PROGRAM TOTALS
	2.28
	 FORMDROPDOWN 

	$0.00

	Unit/Program Summary: 
The indicators used to evaluate the three program goals show signs that the Honors College has had a successful launch of a well-crafted curriculum. Building upon the honors tradition created with the former Honors International Program, the Honors College has expanded its student population and grown in scope by taking on the Student Academic Showcase. Though the Honors College has not yet reached its mature size and is still refining its aspirations, the baseline data collected during these pilot years will allow for meaningful self-evaluation as the program continues to develop. 

Once we have complete data for a full five-year assessment period for the new Honors College curriculum, careful consideration should be given the Program Goals that will best build upon initial success. When we can document that we have established the program's fundamentals, we should consider new aspirations that relate to the program's impact on community service as well as faculty and faculty-student collaboration. Other new goals might relate to the program's accessibility to students in all majors and appeal to diverse student populations.  
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