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	Unit/Program Name
	Master of Education: Montessori Education

	Office of Primary Responsibility
	Office of Graduate Programs

	Assessment Coordinator
	Barbara Ervin

	Submission Date of this Report
	May, 3, 2016


I. Unit/Program Goal: Demonstrate specific knowledge, skills, and dispositions to be effective Montessori teachers
	Strategic Goal Supported
	 FORMDROPDOWN 


	Indicator of Success/ Student Learning Outcome
AND
Summary of Data
	Indicator/

Learning Outcome
	2010-2011
	2011-2012
	2012-2013
	2013-2014
	2014-2015

	
	1.
	Implement Montessori philosophy and knowledge of child growth and development: Assessed as % of students scoring 3 or above (on a scale of 1-4) on Montessori Portfolio Rubric items 1.a, 1.b, 1.c and 1.d 
2013-14 & 2014-15: MACTE published new competencies. Competency 1- Content Knowledge- is unchanged. Portfolio elements 1.a, 1.b, 1.c, 1.d.

	100%
av. 3.42

	100%
av. 3.45

	100%
av. 3.33

	100%

av. 3.43

	100%

av. 3.46


	
	2.
	 Demonstrate principles of Montessori principles in the context of environmental and material design, lesson presentations and assessment methods: Assessed as % of students scoring 3 or above (on a scale of 1-4) on Montessori Portfolio Rubric items 3.a, 3.b, 3.c, 3.d, 3.e
2013-14 & 2014-15: MACTE published new competencies. Clasroom Leadership portfolio elements are now 2.a, 2.c, 2.i, 2.j, 3.a, 3.c, 3.f 

	100%
av. 3.27

	100%
av. 3.4

	100%
av. 3.25

	100%

av. 3.40

	100%

av. 3.47


	
	3.
	 Demonstrate observation and analytical skills necessary for planning and recording the progress of children and knowledge of professional standards: Assessed as % of students scoring 3 or above (on a scale of 1-4)on Montessori Portfilio Rubric items 2.a, 2.b, 2.c, 2.d, 2.e
2013-14 & 2014-14: MACTE published new competencies. Unit Planning portfolio elements are now 2.b, 2.e, 2.f, 2.g, 2.h, 3.b

	100%
av. 3.40

	100%
av. 3.5

	100%
av. 3.33

	100%

av. 3.40

	100%

av. 3.59


	
	4.
	Demonstrates proficiency in communication with families and children, use of community resources and professional organizations: Assessed as % of students scoring 3 or above (on a scale of 1-4) on Montessori Portfolio Rubric items 4.a, 4.b, 4.c 
2013-14 & 2014-15: MACTE published new competencies. Professional Dispositions and Partnership with Families & Communities portfolio elements are now 2.d, 3.d, 3.e

	100%
av. 3.24

	100%
av. 3.5

	100%
av. 3.33

	100%
av.3.27

	100%

av. 3.48


	
	5.
	% of students scoring 2.0 ((5-6 or higher as of May 2010) or higher on Action Research Project rubric. The Action Research Project is a classroom-based investigation requiring  identification of a question, a hypotheses, a literature  review and data collection and analysis.
	100%
av. 8

	100%
av. 8.5

	100%
av. 7.8

	100%

av. 8.6

	100%

av. 8.5




	
	6.
	     
	     
	     
	     
	     
	     

	Assessment Instrument(s) and Frequency of Assessment
	Instrument
	Frequency

	
	1.
	Portfolio Rubric
	Annually

	
	2.
	Portfolio Rubric
	Annually

	
	3.
	Portfolio Rubric
	Annually

	
	4.
	Portfolio Rubric
	Annually

	
	5.
	Action Research Project rubric
	Annually

	
	6.
	     
	     

	Expected Outcome
	Met

(3)
	Partially Met

(2)
	Not Met

(1)

	
	1.
	100% of the M.Ed. Montessori candidates score of 2.0 (At Standard) or higher
	N/A
	Less than 100% of the candidates Score of 2.0 (At Standard) or higher

	
	2.
	100% of the M.Ed. Montessori candidates score of 2.0 (At Standard) or higher
	N/A
	Less than 100% of the candidates Score of 2.0 (At Standard) or higher

	
	3.
	100% of the M.Ed. Montessori candidates score of 2.0 (At Standard) or higher
	N/A
	Less than 100% of the candidates Score of 2.0 (At Standard) or higher

	
	4.
	100% of the M.Ed. Montessori candidates score of 2.0 (At Standard) or higher
	N/A
	Less than 100% of the candidates Score of 2.0 (At Standard) or higher

	
	5.
	100% of students receive an overall rating of 2 or better
	N/A
	Less than 100% of students receive an overall rating of 2 or better

	
	6.
	     
	     
	 

	Review of Results and Actions Taken
	1.
	May 2015: Students completed electronic portfolios, using Weebly, for the first time in spring 2015.

May 2014: Student portfolios were assessed using new MACTE Competencies, published in 2014. Competencies are similar, but grouped into categories differently than previous competencies.

May 15, 2012: In addition to the seminar hours for portfolio development, the students made use of Blackboard to dialogue with each other about selecting artifacts for the portfolio.  Students also participate in a "peer assessment" exercise called a gallery walk, in which every student posts a portfolio reflection on the wall and all of the class members walk along, read and rate it according to the rubric.  This resulted in a greater variety of artifacts and more thoughtful analyses.

May 15, 2011: Two full evening seminars were devoted to portfolio preparation during 2009-10 and 2010-11. While individual differences in performance are evident, no single Learner Outcome indicates a weakness. 




	
	2.
	     

	
	3.
	     

	
	4.
	     

	
	5.
	May 15, 2012: The new rubric was used for the 2011-12 Practicum cohort. It is based on a 12 point scale, with 9+ rated excellent and 7-8 rated well done. The overall average was 7.73.
May 15, 2011: It was not deemed workable to schedule EDUC 623 earlier in the program because students have a heavy load of Montessori methods classes at that point. Dr. Lewis Walker, EDUC 623 instructor, helped in the devlopment of a new rubric with clearer guidelines for identifying the topic, selecting  the methodology, and reporting the data.  



	
	6.
	     

	
	Sum
	     

	Outcomes
	Indicator of Success Evaluation
	Indicator of Success Score

	
	1.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	2.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	3.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	4.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	5.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	6.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	Additional Resources Required to Achieve or Sustain Results
	$0.00
Explanation


II. Unit/Program Goal: Maintain accreditation with Montessori Accreditation Council for Teacher Education (MACTE)
	Strategic Goal Supported
	 FORMDROPDOWN 


	Indicator of Success/ Student Learning Outcome
AND
Summary of Data
	Indicator/

Learning Outcome
	2010-2011
	2011-2012
	2012-2013
	2013-2014
	2014-2015

	
	1.
	MACTE Early Childhood Program Accreditated/Reaffirmed
	Yes
	Yes
	Yes
	Yes
	Yes

	
	2.
	MACTE Elementary I (Primary Grades 1-3) Accredited/Reaffirmed
	Yes
	Yes
	Yes
	Yes
	Yes

	
	3.
	Meet Annual Reporting Criteria for MACTE
	Yes
	Yes
	Yes
	Yes
	Yes

	
	4.
	Meet Annual Reporting Criteria for American Montessori Society (AMS) 
	Yes
	Yes
	Yes
	Yes
	Yes

	
	5.
	     
	     
	     
	     
	     
	     

	
	6.
	     
	     
	     
	     
	     
	     

	Assessment Instrument(s) and Frequency of Assessment
	Instrument
	Frequency

	
	1.
	Montessori Accreditation Council for Teacher Education (MACTE) Early Childhood
	Every Seven Years (next in 2016)

	
	2.
	Montessori Accreditation Council for Teacher Education (MACTE) Primary Grades
	Every Seven Years (next in 2020)

	
	3.
	Montessori Accreditation Council for Teacher Education Annual Report
	Annually

	
	4.
	American Montessori Society Annual Report
	Annually

	
	5.
	     
	     

	
	6.
	     
	     

	Expected Outcome
	Met

(3)
	Partially Met

(2)
	Not Met

(1)

	
	1.
	Yes (Accredited/Reaffirmed)
	N/A
	No (Not Accredited/Reaffirmed)

	
	2.
	Yes (Accredited/Reaffirmed)
	N/A
	No (Not Accredited/Reaffirmed)

	
	3.
	Yes (Meet Annual Report Requirements)
	N/A
	No (Not Compliant with Annual Report Requirements)

	
	4.
	Yes (Meet Annual Report Requirements)
	N/A
	No (Not Compliant with Annual Report Requirements)

	
	5.
	     
	     
	     

	
	6.
	     
	     
	     

	Review of Results and Actions Taken
	1.
	September, 2015: Because Lander had a new president and was in the process of adopting a new mission statement, MACTE extended a one year extension for Lander's 2016 re-accreditation. The report will be submitted in fall 2016 and, if approved, re-accreditation will be granted in 2017 for a seven year period through 2024.

	
	2.
	June 2013: Elementary level MACTE re-accreditation was granted through 2020.

May 15, 2011: Initial MACTE accreditation was granted in 2006. In 2009 an Interim Report on Student Outcomes was submitted and full accreditation was granted through 2013. Preparation of the self-study for reaccreditation will begin in 2012. 


	
	3.
	May 15, 2015: MACTE annual report forms are for the time span from July 1 through June 30 of the following year. Information required includes: number of applicants, applicants admitted, students beginning the program cycle that year, students entering the practicum phase, the number of completers from the previous cycle, as well as  employment status of program completers following their first year of graduation. This information is used to determine compliance with MACTE's 70% graduation threshold requirement. Assessment information for distance learning components is also reported.

	
	4.
	May 15, 2015: American Montessori Society Annual Affilation Reports require the following data: a current organizational chart, number of students enrolled at each instructional site, faculty teaching hours and credentials, substantive changes in admissions requirements, course content, syllabi, or  evaluation procedures. Changes in more than 50% of instructional staff in a given year require a substantive change application.

	
	5.
	     

	
	6.
	     

	
	Sum
	     

	Outcomes
	Indicator of Success Evaluation
	Indicator of Success Score

	
	1.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	2.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	3.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	4.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	5.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	6.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	Additional Resources Required to Achieve or Sustain Results
	$0.00
Explanation


III. Unit/Program Goal: Demonstrate employer satisfaction with Lander's M.Ed. Montessori graduates
	Strategic Goal Supported
	 FORMDROPDOWN 


	Indicator of Success/ Student Learning Outcome
AND
Summary of Data
	Indicator/

Learning Outcome
	2010-2011
	2013-2014
	2014-2015
	     
	     

	
	1.
	Percent of employer surveys with a score of 3.5 or higher 2015: 3 point Likert scale was used on employer survey, with 1 = unprepared, 2 = prepared and 3 = well-prepared.
	100%
	100%
	100%
	     
	     

	
	2.
	     
	     
	     
	     
	     
	     

	
	3.
	     
	     
	     
	     
	     
	     

	
	4.
	     
	     
	     
	     
	     
	     

	
	5.
	     
	     
	     
	     
	     
	     

	
	6.
	     
	     
	     
	     
	     
	     

	Assessment Instrument(s) and Frequency of Assessment
	Instrument
	Frequency

	
	1.
	Employer Survey
	Every two years

	
	2.
	     
	     

	
	3.
	     
	     

	
	4.
	     
	     

	
	5.
	     
	     

	
	6.
	     
	     

	Expected Outcome
	Met

(3)
	Partially Met

(2)
	Not Met

(1)

	
	1.
	2015: responses ranged from 2.4-3. Highest ratings were: understanding growth & development,knowledge of developmental norms, implementation of successful classroom strategies, leadership and professional responsibilities, and an awareness of profesional associations. Lowest rating (2.4) was for understanding of governmental relations.

90% or more, or all but one, employers rate students 3.5 or higher on a 5-point scale

	N/A
	Less than 90% of employers rate students below 3.5 on a 5-point scale

	
	2.
	     
	     
	     

	
	3.
	     
	     
	     

	
	4.
	     
	     
	     

	
	5.
	     
	     
	     

	
	6.
	     
	     
	     

	Review of Results and Actions Taken
	1.
	Fall 2015: In November 2015 an electronic survey was sent to employers of Montessori graduates using a 3 point scale: 1=unprepared, 2= prepared, 3= well prepared. Five surveys were returned in December 2015. 
September 2010: Two years after the first cohort of graduates had completed, a survey mailed to employers of graduates from 2008-09  and 2009-10. Five surveys were returned. Averages on each item ranged from 3.8-4.6. 

June 2013: Survey was conducted electronically, with links emailed to employers. Five surveys were submitted. Average score was 4.
Employer Survey with 13 items scored on  a Likert scale  from 1-5. items are based on MACTE Competencies.


	
	2.
	     

	
	3.
	     

	
	4.
	     

	
	5.
	     

	
	6.
	     

	
	Sum
	     

	Outcomes
	Indicator of Success Evaluation
	Indicator of Success Score

	
	1.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	2.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	3.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	4.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	5.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	6.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	Additional Resources Required to Achieve or Sustain Results
	$0.00
Explanation


IV. Unit/Program Goal: Comply with program productivity standards as defined by the South Carolina Commission on Higher Education
	Strategic Goal Supported
	 FORMDROPDOWN 


	Indicator of Success/ Student Learning Outcome
AND
Summary of Data
	Indicator/

Learning Outcome
	2006-2010 Rolling Average
	2007-2011 Rolling Average
	2008-2012 Rolling Average
	2009-2013 Rolling Average
	2010-2014

Rolling Average


	
	1.
	Montessori Elementary Education (M.Ed.) : Degrees Conferred
	4.4
	5.6
	6.6
	8.4
	8.75

	
	2.
	Montessori Elementary Education (M.Ed) : Major Headcount
	3.4
	5.0
	6.6
	10.0
	13.3

	Assessment Instrument(s) and Frequency of Assessment
	Instrument
	Frequency

	
	1.
	South Carolina Commission on Higher Education Management Information System (CHEMIS) and the Commission's Academic Degree Program Inventory (Lander University Fact Book)
	Annually

	
	2.
	South Carolina Commission on Higher Education Management Information System (CHEMIS) and the Commission's Academic Degree Program Inventory (Lander University Fact Book)
	Annually

	Expected Outcome
	Met

(3)
	Partially Met

(2)
	Not Met

(1)

	
	1.
	Degrees Awarded greater than or equal to 3
	N/A
	Degrees Awarded less than 3

	
	2.
	Major Headcount greater than or equal to 6
	N/A
	Major Headcount less than 6

	Review of Results and Actions Taken
	1.
	From  2008-09 to 2014-15  Lander  awarded 61 M.Ed. Montessori degrees.

	
	2.
	     

	
	Sum
	August 28, 2008: Unless exempted by the Commission, academic degree programs that fail to meet both productivity standards are placed on probationary status for a four-year period, during which time institutions will be expected to enhance degree program enrollment and degrees awarded.  Institutions will have 60 days from the date of Commission action on initial probationary status to provide the Commission with a plan for meeting the degree program productivity policy within the four-year probationary period.  At the end of the probationary period, the Commission will recommend continuing approval status for programs meeting program productivity standards and termination of programs that again fail to meet the standards.  The Commission will remove probationary status from such programs no sooner than the next annual degree program productivity review.  

On a program-by-program basis, the Commission will entertain exemptions to the academic program productivity standards detailed above.  In most cases, programs approved for exemption will be considered essential to the basic mission of the American university (i.e., the arts and sciences) or deemed so unique in their subject matter and value to the higher education community in South Carolina as to make them essential.

The Commission will review petitions for exemption on a biennial basis.  Exemption requests must be made in writing to the Commission staff and must be approved by the chief academic officer and president of the institution.  In most cases, the Commission will award exemptions for the lifetime of a degree program, unless an institution decides to terminate a program.  Institutions may select noncompliant degree programs from any degree level for possible exemption.  Institutions must re-petition for exempt status for programs that undergo curricular changes requiring Commission degree program modification approval as outlined in the Guidelines for the Approval of New Academic Degree Programs.


	Outcomes
	Indicator of Success Evaluation
	Indicator of Success Score

	
	1.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	
	2.
	 FORMDROPDOWN 

	 FORMDROPDOWN 


	Additional Resources Required to Achieve or Sustain Results
	$0.00
Explanation


V. Unit/Program Summary
	Unit/Program Goal
	Strategic Goal Supported
	Unit/Program Goal Outcome
	Additional Resources Required to Achieve or Sustain Results

	
	
	Score
	Evaluation
Met: 3.00 – 2.01

Partially Met: 2.00 – 1.01

Not Met: 1.00 – 0.01

Not Evaluated: 0.00
	

	1. Demonstrate specific knowledge, skills, and dispositions to be effective Montessori teachers0 

0
 

	 FORMDROPDOWN 

	3.00
	 FORMDROPDOWN 

	$0.00

	2. Maintain accreditation with Montessori Accreditation Council for Teacher Education (MACTE)
	 FORMDROPDOWN 

	3.00
	 FORMDROPDOWN 

	$0.00

	3. Demonstrate employer satisfaction with Lander's M.Ed. Montessori graduates
	 FORMDROPDOWN 

	3.00
	 FORMDROPDOWN 

	$0.00

	4. Comply with program productivity standards as defined by the South Carolina Commission on Higher Education
	 FORMDROPDOWN 

	3.00
	 FORMDROPDOWN 

	$0.00

	UNIT/PROGRAM TOTALS
	3.00
	 FORMDROPDOWN 

	$0.00

	Unit/Program Summary: May 2016: Tennessee has also approved access to its residents to attend Lander's M.Ed. in Montessori Education program through the Academic Common Market. In 2015 the SC legislature awarded Lander's Montessori program $300,000 in annual recurring funds. In 2015 Lander signed an agreement with Lakeview Elementary in Greenwood School District 50 to provide financial and technical assistance to them as they build a Montessori program. This will provide practicum sites for Lander Montessori students.
May 15, 2011: Lander's M.Ed. in Montessori Education Program continues to fill a unique role in the state and the region. Three southeastern states (North Carolina, West Virginia and Alabama) have approved access for their residents to attend Lander's Montessori M.Ed. program through the Academic Common Market.  In addition, Lander's program is being offered on-site to teachers in Lexington School District Four from 2009-13, creating positive linkages with underserved areas of the state.In 2010 the Self Family Foundation awarded the program $157,000 to: a) add the upper elementary certification level (grades 4-6); b) provide scholarships to teachers; and c) assist in advertising the program to increase enrollment. The rubrics for each of the two major assessmrents (the portfolio and the action research project) have been revised over the past year. The portfilio rubric is still alligned with Lander's Four Learner Outcomes, but individual elements reflect the MACTE Competencies to more fully reflect Montessori professional standards. The action research rubric was revised with the assistance of Dr. Lewis Walker, the graduate research methods instructor. Spring 2011 graduates were the first group to utilize both new assessment instruments.  
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